
 
 

 

 

Agenda 

Meeting of the Concurrent Education Students’ Association Council 

Sunday, January 24th, 2016 

6:00 PM, Dunning 12 

1. Motion #1 - Adoption of the Agenda of the meeting of January 24th, 2016 

Moved by: Levi Burns 

Seconded by: Sarah Chin 

2. Motion #2 - Approval of the Minutes of the meeting of January 10th, 2016 

Moved by: Levi Burns 

Seconded by: Sarah Chin 

3. Speaker’s Business 

4. Guest Speakers 

a. Kyle Beaudry – StuCon Fee 

b. Rector Candidates 

i. Cam Yung 

ii. Julia Fulton 

iii. Rigers Rukaj 

iv. Liam Dowling 

c. AMS Candidate Teams 

i. Team CSG 

ii. Team LWT 

5. President’s Report 

6. Vice Presidents’ Reports 

a. Vice President (Internal) 

b. Vice President (External) 

7. Executive Administrator’s Report 

8. Events Director’s Report 

9. Marketing and Design Director’s Report 

10. Treasurer’s Report 

11. Academic Affairs Commissioner’s Report  

12. Equity Affairs Commissioner’s Report 



 
 

 

13. Equity Outreach Director’s Report 

14. Senator’s Report 

15. AMS Representative’s Report 

16. Year Representatives’ Reports 

a. First Year Representatives 

b. Second Year Representatives 

c. Third Year Representatives 

d. Fourth Year Representatives 

17. CESA Clubs Director’s Report 

18. QCE Chair’s Report 

19. Head Teach’s Report 

20. Statements by Members 

a. David  

21. Question Period 

22. Old Business 

a. Motion #3 – I Dreamed a Dream  

Moved by: Hannah Ramsay 

Seconded by: Katey Day 

That CESA Council amend article 4.17 of the Job Description Policy Manual as 

outlined in Appendix: I Dreamed a Dream. 

b. Motion #4 – Music of the Night  

Moved by: Hannah Ramsay 

Seconded by: Katey Day 

That CESA Council amend article 5.02 of the Constitution as outlined in Appendix: 

Music of the Night. 

c. Motion #5 – Master of the House  

Moved by: Hannah Ramsay 

Seconded by: Katey Day 

That CESA Council amend article 4.04 of the Job Description Policy Manual as 

outlined in Appendix: Master of the House. 

23. New Business 

a. Motion #6 –  Reaching Out with an Extended Hand 

Moved by: Katey Day 

Seconded by: David Wiercigroch 

That CESA Council amend article 4.01 of the Job Description Policy Manual as 

outlined in Appendix: Reaching Out with an Extended Hand. 



 
 

 

b. Motion #7 – Reaching Out with an Extended Hand (2) 

Moved by: Katey Day 

Seconded by: David Wiercigroch 

That CESA Council amend article 5.02 of the Constitution as outlined in Appendix: 

Reaching Out with an Extended Hand (2). 

 

c. Motion #8 – Umbrellas Up! 

Moved by: Katey Day 

Seconded by: David Wiercigroch 

That CESA Council amend articles 1.01, 1.03, and 4.06 of the Job Description 

Policy Manual as outlined in Appendix: Umbrellas Up! 

d. Motion #9 –  Breaking Free (A) 

Moved by: Sarah Chin 

Seconded by: Katey Day 

That CESA Council amend article 5.02 of the CESA Constitution as outlined in 

Appendix: Breaking Free (A). 

e. Motion #10 – Breaking Free (B) 

Moved by: Sarah Chin 

Seconded by: Katey Day 

That CESA Council amend articles 1, 3, and 4 of the Job Description Policy Manual 

as outlined in Appendix: Breaking Free (B). 

f. Motion #11 – Breaking Free (C) 

Moved by: Sarah Chin 

Seconded by: Katey Day 

That CESA Council amend article 1.01 of the Hiring Policy Manual as outlined in 

Appendix: Breaking Free (C). 

 

24. Discussion Period 

a. Kate – Fall Reading Week 

25. Speaker’s Last Word 

26. Adjournment 

  



 
 

 

President’s Report 

David Wiercigroch 

Hello Council, 

January is almost done (WOW!) which means we only have about 3 months left to go. I am excited 

about all the exciting things we have yet to do this year and to keep working with all you great people 

while I still have the chance, 

Here is what I’ve been up to over the last couple weeks: 

| Dialogue with the Dean|  

We met with Rebecca to talk about the Con-Ed student experience this week at the Faculty of Education. 

This was a great opportunity to talk about PROF classes, practicum, D2L and the 2 year program. We had 

a big group with diverse year representation which generated extensive insight into many of these 

topics. Thank you very much to: Suzanna, Joyce, Celine, Vivi, Levi and Rebecca for their participation. If 

you have had any experiences in these areas that you feel are pertinent to bring to Rebecca’s attention, 

please let me know and I can pass that along! 

 

| Fall Reading Week | 

This week at AMS Assembly we discussed the results of the Fall Reading Week survey. Con-Ed students 

voted 48% in support of the idea – basically an even split! Kate will be telling us more about the plans 

moving forward with an opportunity to ask questions. Please come with any thoughts! 

 

| Being a Treasurer (again) | 

As Jena is on leave, I get the wonderful opportunity of going back to my financial past for the next week. 

Whether you need a float, or a cheque I am happy to help! Also, rumour has it we now have a credit 

card. Think of the opportunities and get in touch! 

 

| Student Constable Fee Increase | 

This election/ referenda season you will have the opportunity to vote on the proposed increase to the 

student constable fee by $1. Kyle will be speaking more about this at our meeting. The fee increase will 

allow for more competitive wages for staff and reduce pricing for student groups requiring the service’s 

support through the event sanctioning process. 

 



 
 

 

| Bring a Friend to Council Night|  

Our next CESA meeting will be Bring a friend to Council Night. Chris has been working 

hard to put this together and we are excited to be offering pizza to everyone coming out. Please bring a 

friend (or two) and encourage anyone you know in Con-Ed to come out! This will be a lot of fun and a 

great opportunity to make Con-Ed students more familiar with Council and our meetings. 

Enjoy the Winter, stay healthy, keep smiling. 

DW 

  



 
 

 

Vice President (Internal)’s Report 

Sarah Chin 

Hi everyone! 
Wow this semester is absolutely flying by! Now that it’s getting colder, don’t forget to bundle 
up! Here’s what I’ve been up to: 
 
~ ASUS ~ 
Assembly 
At assembly this week, the new Human Resources Policy was introduced and will be going to 
the Advisory Board for approval. As well, Assembly passed revisions to the Year Society Policy. 
Brandon and Andrew delivered a Midyear Report, which touched on many things they have 
been able to complete or work on in their time as the Executive. If you are interested in hearing 
in further detail about their progress, please reach out!  
 
Jackets 
Unfortunately, we were unable to meet the minimum order for Vegan jackets this semester. As 
a result, those who ordered vegan jackets will be refunded and encouraged to order them next 
year. I have expressed my concern to the ASUS Services Director about the lack of marketing on 
their end and the last minute notice on CESA’s end. We will work to avoid this problem in the 
future. 
 
~ Prof Reps ~ 
I am currently working on a way to improve the Prof Representative initiative. If anyone has any 
feedback or suggestions, please let me know! 
 
~ Umbrella ~ 
A lot of my umbrella is currently on a leave of absence and I miss them dearly. I will be 
providing an oral report on behalf of those on leave at the meeting. 
 
As always, email me if you have any questions about my report or if you just want to chat! 
 
Cheers, 
 
Sarah 

  



 
 

 

Vice President (External)’s Report 

Hannah Ramsay 

Faculty Board 
The Queen’s Education program continues to be a leader in the province in IS instruction. 
Queen’s has maintained the delivery of 72 subject-specific learning hours per teaching 
subject, whereas other schools are replacing these with more generic hours and grouping 
IS teaching subjects. ARTV101/102, a new visual arts course implemented by the Faculty of 
Education, is now being offered on West Campus to help Con-Ed students acquire the visual 
arts teachable. A motion was carried that all third year practicum placements have to be 
completed in Ontario schools. Second year placements can now occur outside of Ontario, 
but they must be applied for and deemed to have a meaningful purpose. There is a new fifth 
year concentration: Drama and Education, that will be offered to both PJ and IS teacher 
candidates next year. The target class size for the Con-Ed class of 2020 is 235-240 students, 
and applications were up by 2% despite the system itself being down by 3.5% overall.  
 
 
ESS Updates 
On Tuesday, January 26, from 6-8:30pm in A237 (the 2nd floor auditorium) there will be a 
screening of the film “Bully”, with guest speakers Jennifer Davidson-Harden, Chief 
Psychologist at Limestone District School Board, and Christine Herron, Safe Schools 
Coordinator at LDSB. All students are welcome! 
 
I am still in collaboration with ESS preparing the practicum resource event, which will 
tentatively take place at 6pm on Thursday, February 4th. This will be an opportunity for all 
Con-Ed students, especially lower year students, to come learn more about practicum from 
fifth year teacher candidates.  
 
 
Umbrella Updates 
Over the last couple weeks I have scheduled midyear update meetings with my umbrella, 
and I am excited and confident for what the rest of the year will bring. It was excellent to be 
able to attend the Equity Outreach Committee meeting last week, and a lot of great ideas 
were brought to the table. Thank you to Matt, Alexa, and Jenna for organizing a wonderful 
BEWICs weekend! Stay tuned for the social that will be taking place on Feb 3!  
 
Bell Let’s Talk Day 
For Bell Let’s Talk Day, CESA will be running an initiative out of the Con-Ed office. A 
question will be posted on the bulletin board inside, tentatively “What does self care mean 
to you? How do you check in on your own mental health?.”  Sticky notes will be provided, 
and we hope everyone who drops by the office will fill one out and display it if they are 
comfortable! 



 
 

 

 
There will also be an event run by the Faculty of Education on West 
Campus, where positive and destigmatizing messages will be written on a ping-pong table 
that has been designed by Tech Ed students. If you’re on West Campus that day check it 
out! More promotion for the event should be up soon. 
 
 
Personal Update 
I’m getting my 6 wisdom teeth out on Thursday ayylmao.  
 
That’s all for now! 
 
Hannah 

  



 
 

 

Executive Administrator’s Report 

Levi Burns 

Hi everyone! 

It’s been so exciting to see everyone working towards their events and initiatives so far. Many of you 

seem to be in full swing and that’s fantastic!  

Elections 

Campaigning finishes at 11:00 PM tomorrow night (Monday the 26th). Voting begins on Tuesday, and 

will remain open until Wednesday at 8:00 PM. Candidates will receive their results that night, and the 

Association will be notified of the results via email on Thursday morning.  

Thank you to everyone who came out to the Candidates’ Forum! The minutes have been sent out for 

those of you who were unable to attend – please look over them to best inform your vote, in 

conjunction with the platforms email from last Saturday. 

A huge shout-out to Hannah K for carrying yet another elections period so smoothly!!! 

Hiring 

Of course, CESA Council and Extended Council needs far more people than just the elected positions! 

Over two dozen hired positions will become available in the coming months. The details of this will be 

produced by the Executive-Elect team.  

And, what a coincidence: Bring-a-Friend to Council Night is our next Council meeting! Tell all of your 

friends about it, but especially those who may be considering an application for 2016-17.  

HR Caucus 

I attended an HR Caucus meeting last Thursday, with the AMS HRO and four other faculty society HR 

people. We discussed recruitment strategies as we enter into hiring this semester, barriers and 

misconceptions that may be stopping people from applying for “big” positions, and how to preserve the 

interest of unsuccessful Orientation leader applicants in becoming involved in their faculty societies and 

the AMS. It was very enlightening, and I was very proud to brag about how CESA has been moving 

forward on some of these issues in recent years. 

Orientation 

For the next little while, in the interest of lifting some of the pressure on our peers, please go easy on 

the discussions about Orientation Week. This isn’t a “rule” that needs to be enforced – I’m just 

imploring of you to be extra conscious of the effects that your words and questions may have on people 

after results come out. I’ll elaborate briefly in my oral report. 

Levi  



 
 

 

Events Director’s Report 

Joyce Chiang 

Hey Council,  

 

These past two weeks everyone in the umbrella has been working hard to help make some great events 

for Con-Eddies!  

[Athletic Stick] 

Last weekend was BEWICS! I want to give a huge thank you to our lovely Athletic Sticks Jenna, Matt, and 

Alexa who made this all possible. And a big thanks to everyone on council who joined games and came 

out to support our teams.  

We are still working on the intermural bond distribution, mostly we are waiting for captains to get back 

to us.  

In addition, we are currently in discussion of planning a basketball tournament likely sometime in 

March.  

[Socials] 

Our winter smoker is set to be at The Brass on February 3rd from 7:30 PM to 11:30 PM. Come out to 

meet new friends, or see some old ones!  

We are also waiting on the final details and confirmation from the Delta for Formal.  

[Workshops] 

ESS preparation is going wonderfully! Currently the rooms are booked for February 27th. While this does 

run during QCE hiring, individuals who apply for the QCE positions are more than welcome to come back 

and leave for their interviews.  

Carley and Marysia are currently working on securing speakers. We hope to be able to provide a diverse 

array of topics from unions to music therapy. In addition, we are looking at potentially providing food at 

the event so that people can have a more enjoyable mini-conference.  

[Community] 

Katey and Marisa have been hard at working with Comm Comm planning and prepping for Relay for 

Life! They had a meeting on Wednesday to discuss the details and logistics of the different fundraisers.  

Hope everyone is having a good week three! 

Stay rad,  

Joyce  



 
 

 

Marketing and Design Director’s Report 

Will Lowry 

Hi everyone, 

 

I hope you all had a great week 3, wow only 9 weeks left of fundergrad! I don’t have much to talk about 

this week so this won’t be too long. 

 Bar Orders: I’m hoping to do another round of jacket bar orders within the next two weeks. I 
will be reordering frosh group bars and P/J & I/S bars. For all year reps: I will not order year bars 
unless you specifically ask me to do so in order to keep unnecessary stock to a minimum. Please 
email me if you would like me to put an order in ASAP!! 

 B.Ed Spread Updates: Reminder that all submissions for January’s issue must be sent to Aryn by 
January 28th! If you’ve got some spare time then it’s a good idea to get your mandatory article 
out of the way while you’re not too busy – it’s an even better time to get an EXTRA article in if 
you’re feeling creative and WoRdY! All B.Ed Spread submissions for January need to be in on Jan 
28th to bedspread@cesa.queensu.ca. Liam will be on leave until January 28th.  

 Photography Coordinator Updates: BEWICs and QCE photos will be (going) up this week, so be 
sure to check those out and tag your friends! Note: The settings on the Facebook page have 
recently been changed so that anyone can now tag in our photos so tag away! Laura will be on 
leave until January 28th. 

 IT Admin: Cody recently attended the January ISAT SAC meeting and signed up for a new web 
tool from IT Services to judge our website’s accessibility. Additionally, we’ll also be receiving 
new tools on how to measure our quality assurance, SEO (search engine optimization) and 
performance. It should make our website work a lot smoother and be more professional. All 
new ratified CESA clubs will be receiving emails by today (if anyone has not received an email 
please get in touch with Sue clubs@cesa.queensu.ca or Cody directly 
webadmin@cesa.queensu.ca.  Finally, Cody was also in touch with Brandon Bloch, our contact 
from COMPSA SS, about getting some new visual updates for the website. Cody will be on leave 
until January 28th.  

 

That’s all from me! Hope you have a great week.  

 

Will  

  

mailto:bedspread@cesa.queensu.ca
mailto:clubs@cesa.queensu.ca
mailto:webadmin@cesa.queensu.ca


 
 

 

Treasurer’s Report 

 

Jena is on a leave of absence - contact David in the meantime with any questions.  



 
 

 

Academic Affairs Commissioner’s Report  

Kate McNally 

 

Hi everyone! It is week three already, and it is a busy, busy time! Just a few academic 

happenings to report on! 
  
CESA Survey 

David and I met this past week to discuss the further happenings on the CESA survey, 

which we are hoping to distribute to Con-Ed students within the next few weeks! We will also be 

meeting with the AMS early next week to discuss again of their capabilities to distribute and 

create a survey very quickly! David and I are very much looking forward to the creation of this 

survey! 
  
PAAC Meeting 
            I attended a recent PAAC meeting, where the Faculty further discussed new potential 

courses to be offered in their Education Program. They also revealed our ranking as the 5th in the 

whole country – that’s amazing!! 
  
Academic Caucus 
            I was unable to attend the recent meeting, but we will be having another meeting on 

Monday! At the past meeting, the AMS discussed the issue of Fall Reading Week, which I will 

update you all on during our discussion period. I am looking forward to touching base with the 

other faculties very soon at our next meeting! 
  
Majors Night 
            Con-Ed will be in attendance for the event Major’s Night on Thursday, February 25th! At 

this event, students will be present to ask about the Consecutive Education option, after their 

undergraduate degree! If anyone would like to help be present at this event as a volunteer, please 

let me know!  
  
That’s all for now, folks! If you ever need anything, please do not hesitate to contact me!! 
  
Oodles of Acs Love, 
Kate 

  



 
 

 

Equity Affairs Commissioner’s Report 

Kyle Minniti 

Hey friends! 
Here are my updates for this week: 
O-Week + Inclusivity 
            Vivi and I will be meeting with Teach Exec on Monday to discuss inclusivity in relation to 
O-week.  We look forward to meeting with them. 
            We would also just like to thank everyone for the strides in helping promote inclusivity in 
Con-Ed.  I’ve noticed amazing leaps forward in how our faculty has been functioning and I think 
this greatly helps the image of our faculty! 
  
Bursary 
            I am currently in the process of handing back BEWIC and QCE bursaries.  If people come 
in when I am not there and ask for the bursary, PLEASE DO NOT GIVE THEM THEIR 
BURSARY.  The cheques hold people’s names on them, and viewing the cheques therefore 
breaches the confidentiality of bursary recipients.  
            After meeting with Hannah, I am now exploring Google forms as an option to replace our 
current bursary system on the CESA website.  Once I do enough research, I hope to make a 
much more user-friendly and organised method of beginning the bursary process. 
            As well, if you have any feedback about the bursary process, please let me know so I can 
either work on it or add it to my transition manual! 
  
Equity Event 
            Vivi and I have gained some support from Equity Caucus for an LGBTQ+ event we are 
hoping to hold.  We will release more information about the event as the likeliness of it 
happening increases. 
  
That’s all for now!  
Hope you all have a wonderful two weeks. 
All the best, 
Kyle 

  



 
 

 

Equity Outreach Director’s Report 

Vivi Shi 

 

Hello Council! 

 

 

EOC had its first meeting last Thursday, and here are some ideas we’ve come up with! 

 

 

Bring a Friend to EOC Night 
- Next meeting - MC E230 Thurs Jan 28, 5:30pm (be there or be SQUARE) 

 

 

Student Discussion Panel - February 
- Encourages interfaculty relations, and might encourage a greater turnout because students are 

approachable, lets students know about equity resources on campus 

- Gather Equity Affairs Commissioners from various faculties 

- Think of questions to ask panelists, questions can be faculty specific, or theme specific - for 

example questions on issues about LGBTQ+, SES, race and racism, first nations (we could 

contact someone from 4 Directions and/or Jane Chin?)  

 

 

Celebrating Black History Month: Movie Night and Discussion - February 
- Great way to celebrate race, and bring up issues of prejudice/racism on campus 

- Any ideas for movies? Send me a message! 

 

 

Equity Poetry Slam/Open Mic Night – March  
- Creates interfaculty relations, and it’s a performance-based event which allows students to 

show off their talents! 

- If you are interested in signing up, shoot me a message any time :) 

 

 

“I Am” Initiative - March 
- Good way to celebrate all sexual and gender identities on campus, making the issue visible 

and advocating for LGBTQ+ equality! 

 

 

 

 

 



 
 

 

 

 

 

Caring Campus Initiative - Queen’s For the Boys - TBD 
- This group on campus reached out to me, and wanted to encourage males aged 18-25 to 

come out and share their experiences with substance abuse. Great way to break down stigma 

of “masculinity” and addresses issues of peer pressure, bullying, and exclusion in friend 

groups 

- For more info check out: http://caringcampus.ca/queens-for-the-boys-new-video/  

 

 

 That’s all for now folks! Have an amazing week :) - Vivi 

  

http://caringcampus.ca/queens-for-the-boys-new-video/


 
 

 

Senator’s Report 

Scott Kell 

 

Hi everyone! 

 

First Senate meeting of the new year is coming up on Tuesday.  

I’ll explain more on any relevant topics at Council. 

 

SOARB is submitting the 2015 report to Senate, and with that comes the end of my term the Board. 

I will be applying to sit on other Senate Committees in the upcoming days with a focus on Academic 

Procedures. 

 

Thanks! 

Scott  



 
 

 

AMS Representative’s Report 

Crystal O’Dea     [Tiffany is on a leave of absence.] 

  



 
 

 

First Year Representatives’ Report 

 

Chloë and Alex are on leaves of absence - contact Sarah in the meantime with any questions.  



 
 

 

Second Year Representatives’ Report 

Celine Corazza & Ellise Truong 

Hello all of you beautiful people,  

 

#CELLISE has sent out a Mid-Year Review Survey to get feedback on our performance and the Year 

Events we hosted in the fall semester. Around 70 Con-Ed 18’s have completed the survey and have given 

us feedback, comments, suggestions and constructive criticism. We are taking what our year has said 

and using that to move forward in planning events for this semester. We are so thankful for the 

contribution! 

 

#CELLISE has met up this past week, we are waiting until the First Year Reps come off their leave from 

their positions to plan our B.Edder4U Fundraiser, but we have submitted a Event Request Form for our 

hopeful February Year Event. Once approved we will continue to follow through with the preparations! 

 

Thanks a bunch! 

Lots of Con-Ed Love <3 

 

#CELLISE 

Celine and Ellise 

  



 
 

 

Third Year Representatives’ Report 

Jacob Gardhouse & Carma Steenkamp 

 

Jacob and Carma are on leaves of absence - contact Sarah in the meantime with any questions.  



 
 

 

Fourth Year Representatives’ Report 

Shannon Gamoff & Jenna Inglese 

 

Good Evening CESA Council, 
 
This week we met with Sarah to discuss our B.Edder4u gift ideas (!!!) and we found some 
very exciting options. More to come on that later!  
 
We are also planning on meeting with each of the year rep teams to talk about our year-
wide Yoga Event that will be happening later this semester. Other than that, we are in the 
midst of planning another 2 year specific events—a low key drop in event, and our 
Goodbye ArtSci event. We will also be refilling the pop fridge in the office next week  
 
Lots of planning for lots of exciting things!!! 
 
Best, 
Shannon and Jenna 
4th Year Representatives  

  



 
 

 

CESA Clubs Director’s Report 

Susana Martinez 

Hello Everyone!!! 

 

Not too much from me this week, except for letting you know all the wonderful exciting things 

happening with clubs!!! 

Last Monday I had the pleasure of attending K2Tog’s (Con-Ed Knitting Club) first meeting, and it was 

great!! I have already been procrasti-knitting this entire week, and I’m very excited to see this club 

continue to grow! These meetings are held Mondays at 8 pm in Dunning, so be sure to check out those! 

The Club’s group can be found here https://www.facebook.com/groups/520087198165484/.  

The Creative Writing Club will be having their first meeting this coming Monday at 7:30 in room 506 in 

the Queens Centre (ARC)! Aubrey has some great activities planned so I also encourage you guys to 

check that out! The Club’s group can be found here 

https://www.facebook.com/groups/1013313022067266/.  

The Con-Ed Homework Club is setting up some final details with the school, but will be holding the club 

Tuesdays and Thursdays from 3:30-4:30! The Club’s group can be found here 

https://www.facebook.com/groups/470781086435146/.  

The Crafts for Kingston Kids Club is having their first meeting (tentatively) on Tuesday at 6pm (location 

TBA) so keep an eye out for that if you are interested in doing some great crafts in the Kingston 

Community.  The Club’s group can be found here 

https://www.facebook.com/groups/975851262488843/.  

QUSMEA is hosting their first social of the semester (The Singing Social) on Sunday January 31st at 5:30 

pm in Room 124 in Harrison Le Caine Hall! There is also a potluck signup if you guys are interested! The 

Club’s page can be found here https://www.facebook.com/groups/183100718481553/.  

The Settlers of Catan Club is also gearing up for its first meeting, so if you are interested in hearing more 

about that, check out this Google doc and sign up! 

https://docs.google.com/spreadsheets/d/1yohpvYruyY06JiM-On85IKzdn-

MPKlp3nJA3jeJ6S7g/edit#gid=0. The Club’s page can be found here 

https://www.facebook.com/SettlersOfCatanClub/?fref=ts.  

That’s all from me this week! 

If you have any questions about what’s going on with club’s feel free to send me a message! 

 

Susana Martinez 

https://www.facebook.com/groups/520087198165484/
https://www.facebook.com/groups/1013313022067266/
https://www.facebook.com/groups/470781086435146/
https://www.facebook.com/groups/975851262488843/
https://www.facebook.com/groups/183100718481553/
https://docs.google.com/spreadsheets/d/1yohpvYruyY06JiM-On85IKzdn-MPKlp3nJA3jeJ6S7g/edit#gid=0
https://docs.google.com/spreadsheets/d/1yohpvYruyY06JiM-On85IKzdn-MPKlp3nJA3jeJ6S7g/edit#gid=0
https://www.facebook.com/SettlersOfCatanClub/?fref=ts


 
 

 

QCE Chair’s Report 

Suzanna Floras-Matic 

Hey everyone, 
  
QCE 2016 was such a success.  We are so happy with how the weekend paned out and are so 
thankful for everyone’s support!  For those of you that attended we hope you enjoyed 
yourselves and learned a lot from our workshop and keynote speakers!  
  
We have been receiving great feedback from delegates, speakers, and even the faculty of 
education staff!  Exec had the chance to review all of the feedback forms and generally they 
were consistent.  We were really happy with how the Friday Night Social turned out.  The 
attendance numbers for the FNS well surpassed those of previous years; we are so happy that 
we found a way to reach the majority of our conference delegates.  Thank you once again to all 
of our wonderful volunteers.  This conference could not run as efficiently as it does without all 
your hard work behind the scenes! 
  
There are still some certificates to be picked up in the office!  If you do not have yours please 
come by the Con-Ed office at your earliest convenience to pick it up. 
  
Currently we are working on tying up some loose ends.  We are sending out all of our thank you 
cards and working on configuring hiring.  We are looking to add and change up the individual 
and group interview questions so they are more reflective of the conference and real scenarios 
that can take place.  We are also looking at making some adjustments to the Exec applications 
so that the questions are related to specific positions rather than general questions that can be 
applied to all positions.  Stayed tuned for hiring dates (including individual and group 
interviews). 
  
Just a reminder to spread the word, we are hiring a sixth member for QCE 2017.  This position 
will be the Director of Sponsorship and we are so excited for this change. 
  
  
Xoxo 
QCE Exec 2016 

  



 
 

 

Head Teach’s Report 

Emma Soars 

Hi everyone!! I hope everyone enjoyed their third week and is ready for week four!! 

 

Application Process 

Teach Exec has been very busy lately, as we have begun the application process for 

Orientation Week 2016! The cut off date for applications have passed and in total we had about 

120 applicants! We have gone through all of the applications and truly enjoyed reading them! 

We would to thank everyone who accepted the applications during their office hours and made 

the applicants feel welcomed!  

Group/Individual interviews have just started and will continue into next weekend! We 

are collecting feedback during this process through surveys, which are handed out to applicants 

while they wait for their interview. This feedback will help Teach Exec continue to develop the 

process to meet the needs of applicants.  

 

Results 

Results will be revealed on Sunday, January 31st through email! Like past Heads, I will 

be available to applicants if they wish to discuss their application/interview after receiving their 

results!!  

 

That’s all I have for now, but I hope everyone enjoys their upcoming week and has a happy 

Monday!  

 

  



 
 

 

Old Business 

Appendix: I Dreamed a Dream 

 

From the Job Description Policy Manual: 

4.17 Duties of the Alumni Homecoming Director Coordinator 

4.17.01 The Alumni Homecoming Coordinator Director shall: 

a) be a non-voting member of Council and is required to attend all Council meetings, be a 

member of Extended Council and be not be a member/members of Council but is/are to 

be held accountable to Council under the requirements described by the Job Description 

Policy Manual, 

 b) be a position held by one (1) member of the Association, 

 c) report to the Vice President External, 

 d c) plan and facilitate a homecoming event for Queen’s Education alumni, 

 including Concurrent and Consecutive Queen’s and Trent-Queen’s alumni, 

 e d) incorporate engagement of current Concurrent students into planned event 

 f e) collaborate with the Alumni Relations Office to set up event registration, 

 volunteer training, advertising to alumni, and confirm event feasibility within the  scope 

of Queen’s Homecoming weekend, 

 g f) attend Homecoming Planning: Students & Alumni Connecting meetings, 

 h g) collaborate with the Faculty of Education Events Coordinator, 

I h) establish a volunteer base and ensure volunteers attend Queen’s homecoming 

 training, 

 j i) act as principle contact of event inquiries, 

 k j) act as principle contact for event inquiries, 

 l k) contact Event Services for food, beverage and room booking as necessary, 

 m l) hire Stucons as necessary., 

m) be required to maintain contact with the Events Director on a bi-weekly basis in order 

to discuss current and potential initiatives and concerns.  

  



 
 

 

 

Appendix: Music of the Night 

From the Constitution: 

 

5.02 Membership to the Council  
5.02.01 The elected members of the Council shall be:  

 (a) President, 

 (b) Vice President (Internal), 

 (c) Vice President (External), 

 (d) Executive Administrator,  

 (e) Senator,   

 (f) Representative(s) to the AMS,  

  i) The number of representatives shall be determined in accordance with   

 the AMS Constitution.  

  ii) Should the Association be entitled to two (2) or more representatives,   

 one (1) shall be filled by a first year Association member.  

 (g) Academic Affairs Commissioner,  

 (h i) First Year Representatives,  

 (I j) Second Year Representatives,  

 (j k) Third Year Representatives,  

 (k l) Fourth Year Representatives,  

 (l) Equity Affairs Commissioner,  

 (m m) Alumni Representative(s). 

5.02.02 The hired members of the Council shall be:  

 (a) Head Teach,  

 (b) Conference Chair, 

 (c) Clerk(s) of the Council, 

 (d) Equity Outreach Director, 

 (e) Treasurer, 

(f) Marketing and Design Director,  

 (g) Events Director, 

 (h) CESA Clubs Director, 

 (i) Alumni Homecoming Director Coordinator. 
(j) Equity Affairs Commissioner 

(k) Academic Affairs Commissioner. 

  



 
 

 

Appendix: Master of the House 

 

From the Job Description Policy Manual: 

4.04 Duties of the Events Director  
4.04.01 The Events Director shall: 

 (a) be a non-voting member of council and is required to attend of all Council 

 meetings,  

 (b) be a position held by one (1) member of the Association,  

 (c) report to the Vice President (External), 

(d) approve actions of the Workshop Coordinators, Community Affairs Coordinators, 

Social Affairs Coordinators, Alumni Homecoming Coordinator and Athletic Sticks, but 

the Vice President (External) has the power to veto the decisions made by the Events 

Director if deemed necessary,  

(e) hire the Workshop Coordinators, Community Affairs Coordinators, Social Affairs 

Coordinators, Alumni Homecoming Coordinator and Athletic Sticks with the Executive, 

(f) oversee the activities of the Workshop Coordinators, Community Affair Coordinators, 

Social Affairs Coordinators, Alumni Homecoming Coordinator and the Athletic Sticks,  

(g) represent the Workshop Coordinators, Community Affairs Coordinators, Social 

Affairs Coordinators, Alumni Homecoming Coordinator and Athletic Sticks on Council, 

and should it be deemed necessary, advise them to attend a Council meeting,  

(h) attend sub-committee meetings and maintain bi-weekly contact with the Workshop 

Coordinators, Community Affairs Coordinators, Social Affairs Coordinators, Alumni 

Homecoming Coordinator and the Athletic Sticks,  

(i) act as a resource for the Workshop Coordinators, Community Affairs Coordinators, 

Social Affairs Coordinators, Alumni Homecoming Coordinator and Athletic Sticks to 

ensure the successful execution of their tasks, 

(j) report to Workshop Coordinators, Community Affairs Coordinators, Social Affairs 

Coordinators and Athletic Sticks event dates, concerns, and other pertinent information as 

discussed in Council,  

(k) hold internal reviews at the end of the Fall semester with the Workshop Coordinators, 

Community Affairs Coordinators, Social Affairs Coordinators and Athletic Sticks,  
 (l) coordinate a mid-year review of the Community Affairs Coordinators and  Social Affairs 

Coordinators by the members of the Volunteer Initiatives  Committee and Social Committee 

respectively,  

 (m) be responsible for organizing Con-Ed’s booth at the Sidewalk Sale in  September. 

 

  



 
 

 

New Business 

Appendix: Reaching Out with an Extended Hand 

From the Job Policy Description Manual: 
 
4.01 Duties of the Equity Outreach Coordinator Director  
4.01.01 The Equity Outreach Coordinator Director shall, 

(a) not be a member of Council but is to be held accountable to Council under the 
requirements described by the Job Description Policy Manual 
(b) Be a position held by one (1) member of the Association 
(c) Ensure two (2) equity outreach initiatives are run per term, with exception by (c) 
Ensure that first priority for all workshops is given to Association members and if spots 
are still available, they may be opened up to the general public 
(d) Be required to maintain contact with the VP External and the Equity Affairs 
Commissioner Equity Affairs Commissioner on a biweekly basis in order to discuss 
current and potential initiatives and concerns 
(e) Be required to maintain contact with the Equity Affairs Commissioner on a biweekly 
basis in order to discuss current and potential initiatives and concerns 
(e) (f) Chair the Equity Outreach Committee that assists in the undertaking of equity- 
based projects throughout the year  

(i) The type of application for the Equity Affairs Committee is up to the discretion 
of the Director with approval from the Executive Administrator prior to 
distribution to Association members  

(f) (g) Act as a resource to all Members of the Association with regards to matters of 
equity  
(g) (h) Maintain a display in the Con-Ed Office with the Equity Affairs Commissioner in 
order to keep Association members informed about resources in the community,  
(h) (i) Maintain and manage Equity Resource Binder while upholding a thorough 
knowledge of its contents, 
(i) (j) Serve to foster an environment that nurtures and supports the work and 
volunteering of all students and promotes awareness on issues related to human rights 
and social justice.  
(j) (k) Be mandated to attend Con-Ed’s Sidewalk Sale table during Orientation Week for 
a minimum of one (1) hour barring extenuating circumstances (i.e. involvement in 
Orientation Week, still under contract with summer job etc…) 

 

  



 
 

 

Appendix: Reaching Out with an Extended Hand (B) 

 

From the Constitution: 

 

5.02 Membership to the Council  
5.02.01 The elected members of the Council shall be:  

 (a) President, 

 (b) Vice President (Internal), 

 (c) Vice President (External), 

 (d) Executive Administrator,  

 (e) Senator,   

 (f) Representative(s) to the AMS,  

  i) The number of representatives shall be determined in accordance with   

 the AMS Constitution.  

  ii) Should the Association be entitled to two (2) or more representatives,   

 one (1) shall be filled by a first year Association member.  

 (g) Academic Affairs Commissioner,  

 (h) First Year Representatives,  

 (i) Second Year Representatives,  

 (j) Third Year Representatives,  

 (k) Fourth Year Representatives,  

 (l) Equity Affairs Commissioner,  

 (m) Alumni Representative(s). 

5.02.02 The hired members of the Council shall be:  

 (a) Head Teach,  

 (b) Conference Chair, 

 (c) Clerk(s) of the Council, 

 (d) Equity Outreach Director, 

 (e) Treasurer, 

(f) Marketing and Design Director,  

 (g) Events Director, 

 (h) CESA Clubs Director, 

 (i) Alumni Homecoming Director. 

 

5.02.03 The Appointed member of the Council shall be:  

 (a) Speaker. 

5.02.04 The observers of the Council shall be:  

 (a) ASUS President,  

 (b) ASUS Vice President, 

 (c) Rector,  

 (d) Q-CESA Representative. 

5.02.05 The hired members of Extended Council shall be:  



 
 

 

 (a) IT Administrator,  

 (b) B.Ed Spread Editors,  

 (c) Workshop Coordinators,  

 (d) Community Affairs Coordinators,  

 (e) Social Affairs Coordinators,  

 (f) Athletic Sticks, 

 (g) Academics Teach,  

 (h) Social Teach,  

 (i) Financial Teach,  

 (j) Logistics Teach, 

 (k) QCE Director of Logistics,  

 (l) QCE Director of Special Events,  

 (m) QCE Director of Marketing,  

 (n) QCE Director of Finance, 

 (o) Photography Coordinators, 

 (p) First Year Athletic Stick, 

(q) First Year Interns, 

(r) Equity Outreach Coordinator 

5.02.06 All members listed in Subsections 5.02.01 shall be entitled to one (1) vote at meetings of 

the Council, with the exception of the Executive Administrator.  

5.02.07 Notwithstanding Subsection 5.02.06, the Speaker shall Chair meetings of the Council 

and shall vote only to break a tie in accordance with Subsection 5.06.06.  

5.02.08 Voting members may proxy their vote to another member of the Association who is not a 

voting member of the Council.  

5.02.09 A member of the Council may only hold one (1) position on the Council at any time, 

with the exception of Teach Exec and Q-CESA Representative.  

5.02.10 The observers of the Council shall: 

(i) be informed of all meetings of the Council once the dates have been finalized by the 

Executive Administrator, 

 (ii) be invited to speak at all meetings of Council in the form of a report,  presentation, 

or discussion at a time designated by the Executive Administrator. 

 

  



 
 

 

Appendix: Umbrellas Up! 
 
From the Job Policy Description Manual 
 
1.01 Duties of the President  
1.01.01 The President shall: 

(a) be a voting member of Council and is required to attend all Council meetings,  
(b) oversee the running of all Association affairs, ensuring that all members of the 
Council and Extended Council are properly supported in their duties and responsibilities,  
(c) act as a resource for the Executive Administrator, Speaker, Senator, Treasurer, 
Representative(s) to the AMS, Academic Affairs Commissioner, Equity Affairs 
Commissioner, Head Teach, and Council Clerk(s),  

 (d) represent the Association on social and ceremonial occasions,  
(e) represent the Association on, be a voting member on, and advocate on students' 
behalf to: 

  i) AMS Assembly 
  ii) AMS President's Caucus 
  iii) ASUS President's Caucus 
  iv) Faculty of Education Strategic Planning Committee 
 (f) hold monthly meeting with the Undergraduate Dean of Education to advocate 
 on students' behalf and to progress long term plans of the Association and  Faculty 
of Education, 
 (g) be responsible for communicating with Trent Concurrent Education Students’ 
 Association,  
 (h) act as an ambassador for the Association at the Alumni Dinner hosted by the  Faculty 
of Education along with two other Council members, if possible,  
 (i) approve Orientation Week events and handbook, 

(j) write a report at the end of the first semester and before leaving office that outlines, 
in detail, the work completed to date and long term goals of the Association. This report 
shall be written in conjunction with the Vice President (Internal) and Vice President 
(External) and shall be made available on the Association website and in Con-Ed Office. 
(k) Act as a mentor and work with their First Year Intern. 
(l) Participate in hiring the Orientation Executive; if unavailable then the Vice President 
(Internal) or Vice President (External) may take their place.  
 

1.03 Duties of the Vice President (External)  
1.03.01 The Vice President (External) shall:  
 (a) be a voting member of Council and is required to attend all Council meetings,  
 (b) act as a resource for the Equity Affairs Commissioner, Equity Outreach Director, 

Conference Chair, and Events Director, including the Community Affairs Coordinators, 



 
 

 

Social Affairs Coordinators, Workshop Coordinators, and Athletic 
Sticks.  

 (c) represent the Association on, be a voting member on, and advocate on 
 students' behalf to: 
  (i) Education Faculty Board 
  (ii) Teacher Education Liaison Committee 
  (iii) Teacher Education Advisory Committee  
 (d) organize and distribute the CESA mid-year review forms,  
 (e) sit on the Bursary Committee,  
 (f) coordinate the scheduling of Con-Ed Office hours, 

(g) act as a mentor and work with their First Year Intern. 
 

 
4.06 Duties of the Equity Affairs Commissioner  
4.06.01 The Equity Affairs Commissioner shall: 

(a) be a non-voting member of Council and is required to attend all Council meetings,  
 (b) be a position held by one (1) member of the Association,  
 (c) report to the President 
 (c) (d) chair the Bursary Committee,  

(d) (e) act as a resource to all Members of the Association with regards to matters of 
equity, 
(e) (f) maintain a display in the Con-Ed Office with the Equity Outreach Director in 
order to keep Association members  informed about resources in the community,  

 (f) (g) maintain and manage Equity Resource Binder while upholding a thorough 
 knowledge of its contents 
 (g) (h) attend AMS Equity Caucus meetings as representatives of CESA,  
 (h) (i) be responsible for the Anti Oppression training and Positive Space training of 
 Con-Ed’s leadership position holders at the beginning of Fall term, in conjunction 
 with the President,  
 i) (j) The use of the Positive Space sticker will only be used if training    
 attendees of that year vote unanimously on the placing of the sticker on   
 the Con-Ed Office door,  

(j) (k) act as a resource to the Marketing and Design Director in the editing of the B.Ed 
Spread before its release,   
(k) (l) be mandated to attend at Con-Ed’s Sidewalk Sale table during Orientation Week 
for a minimum of one (1) hour barring extenuating circumstances (i.e. involvement in 
Orientation Week, still under contract with summer job etc.) 

 (l) (m) advise on appropriate steps to resolve a harassment or discrimination issue 
 involving CESA, 



 
 

 

(m) (n) refer members to appropriate sources of support outside of 
CESA if desired, and offer peer support to those approaching an 
outside organization, 
(n) (o) advise on the suitability of content, language etc. for publicity materials, internal 
communication, or any source of related concern,  
(o) (p) serve to foster an environment that nurtures and supports the work and 
volunteering of all students and promotes awareness on issues related to human rights 
and social justice. 
(p) (q) Be required to maintain contact with the Equity Outreach 
Director on a biweekly basis in order to discuss current and potential initiatives and 
concerns. 

 

  



 
 

 

Appendix: Breaking Free (A) 

From the Constitution: 

 

5.02 Membership to the Council  
5.02.05 The hired members of Extended Council shall be:  

 (a) IT Administrator,  

 (b) B.Ed Spread Editors,  

 (c) Workshop Coordinators,  

 (d) Community Affairs Coordinators,  

 (e) Social Affairs Coordinators,  

 (f) Athletic Sticks, 

 (g) Academics Teach,  

 (h) Social Teach,  

 (i) Financial Teach,  

 (j) Logistics Teach, 

 (k) QCE Director of Logistics,  

 (l) QCE Director of Special Events,  

 (m) QCE Director of Marketing,  

 (n) QCE Director of Finance, 

 (o) QCE Director of Sponsorship, 

 (p) Merchandise Coordinator, 

 (q) Photography Coordinators, 

 (r) First Year Athletic Stick, 

(s) First Year Interns. 

  



 
 

 

Appendix: Breaking Free (B) 

From the Job Description Policy Manual: 

 

4.18 Duties of the Merchandise Coordinator  
4.18.01 The Merchandise Coordinator shall:  

 (a) not be a member of Council but are to be held accountable to Council under  the 

requirements described by the Job Description Policy Manual,  

 (b) coordinate the sale of jacket bars and regular merchandise in the Office, 

  (i) frosh groups bars, P/J bars and I/S bars should be in stock at all times 

(c) determine the design and selection of Con-Ed Clothing with the Third Year 

Representatives, 

(d) coordinate the sale of year jacket bars by the end of the winter semester, 

(e) introduce limited-run merchandise sales, 

(f) report inventory of bars and merchandise in the Office to the Marketing and Design 

Director before and after the Sidewalk Sale and at the end of the fall and winter semester,  

(g) be required to maintain contact with the Marketing and Design Director on a bi-

weekly basis in order to discuss current and potential initiatives and concerns, 

(h) be required to keep merchandise on the iPad up to date with the inventory. 
 

1.02 Duties of the Vice President (Internal)  
1.02.01 The Vice President (Internal) shall:  

 (a) be a voting member of Council and is required to attend all Council meetings,  

 (b) act as meeting chair in the absence of the Executive Administrator,  

(c) act as a resource for the First Year Representatives, Second Year Representatives, 

Third Year Representatives, Fourth Year Representatives, Alumni Representative(s), and 

Marketing and Design Director, including the Merchandise Coordinator ,IT 

Administrator, and B.Ed Spread Editors, and Photography Coordinators, 
(d) be responsible for maintaining accurate records and contact information for all of the 

Association’s Alumni Representatives, 

(e) represent the Association on, be a voting member on, and advocate on  students' behalf 

to: 

(i) ASUS Assembly 

  (ii) Arts and Science Faculty Board 

 (f) coordinate Con-Ed Camp,  

(g) determine the recipient of the Inter-Year Challenge, the Captain CESA and the CESA 

Achievement Awards. In conjunction with the President and Vice President (External), 

notes will be taken of those who actively participate and contribute to Con-Ed life 

throughout the year. Winners of the CESA Achievement Award will be recorded in the 



 
 

 

Vice President (Internal)’s transition manual to prevent individuals 

winning in consecutive years.  
(h) Be responsible for compiling the information for the weekly updates and  

disseminating that information to the Year Reps at least 48 hours prior to the release of the 

updates every Monday, 

(i) act as a mentor and work with their First Year Intern. 
 

4.03 Duties of the Marketing and Design Director  
4.03.01 The Marketing and Design Director shall: 

(a) be a non-voting member of Council and is required to attend all Council meetings,  

 (b) be a position held by one (1) member of the Association,  

 (c) report to the Vice President (Internal),  

 (d) manage the Association’s online presence and content output: 

(i) run the Association’s Facebook, Twitter, and other social media accounts, 

(ii) liaise with all Council and Extended Council members to coordinate 

marketing strategies, 

(iii) develop and implement strategies for gauging the exposure and effectiveness 

of the Association’s marketing.  

(e) hire the Merchandise Coordinator, IT Administrator, B.Ed Spread Editors, and 

Photography Coordinators, with the Executive,  

(f) oversee the activities of the Merchandise Coordinator ,IT Administrator, B.Ed Spread 

Editors and Photography Coordinators,  

(g) represent the Merchandise Coordinator, IT Administrator, B.Ed Spread Editors, and 

Photography Coordinators on Council, and should it be deemed necessary, advise them to 

attend a Council meeting,  

(h) maintain bi-weekly contact with Merchandise Coordinator, IT Administrator, B.Ed 

Spread Editors, and Photography Coordinators, 

(i) act as a resource for Merchandise Coordinator, IT Administrator, B.Ed Spread Editors, 

and Photography Coordinators to ensure the successful execution of their tasks,  

(j) report to Merchandise Coordinator, IT Administrator, B.Ed Spread Editors, and 

Photography Coordinators event dates, concerns, and other pertinent information as 

discussed in Council, 

(k) hold internal reviews at the end of the Fall semester with the IT  Administrator, B.Ed 

Spread Editors, and Photography Coordinators,  

 (l) upon receiving the B.Ed Spread 24 hrs before its scheduled release, review  the 

newsletter and seek assistance from the Equity Affairs Commissioner as  necessary,  

 (m) coordinate the sale of jacket bars, pins and refreshments in the Office, 

(n) coordinate the purchasing of jacket bars and designing and purchasing of pins (such 

as the incoming first year’s pin), as needed, 

(o) creating and maintaining a sign in and sign out sheet for the Association camera as 

outlined in Article 7 of the Communication Policy Manual.  

 

3.03 Duties of the First Year Representatives  



 
 

 

3.03.01 The First Year Representatives shall: 

(a) be voting members of Council and are required to attend all 

Council meetings,  

 (b) be a position held by two Association members, elected in September in their  first 

year,  

 (c) update first year students on upcoming events and information discussed at 

 meetings of the Council, as well as other pertinent announcements, by serving as  the 

PROF Class Reps if they are taking PROF Class at the time. 
  i) Notwithstanding article 3.03.01 c), the First Year Reps will work with   

 Vice President (Internal) to appoint a PROF Class Rep to each remaining    PROF 

110 class. 

  ii) This appointment shall be at the discretion of First Year Reps and Vice   

 President (Internal), but shall favour students not currently involved in    CESA 

Council or Extended Council. 

 (d) be an active voice for their year to the Association,  

 (e) act as a resource to all of the members of their year, 

 (f) be responsible for the selection of a slogan for and sales of a year jacket bar, which 

needs to be completed by the first week of the winter semester and reported to the 

Merchandise Coordinator,   
(g) host one year-specific office hour biweekly, which shall take place outside of  regular office 

hours and serve as an opportunity for first year students only,  to bond with their year and ask 

questions of their elected representatives. 

(h) host two (2) year-specific events in the fall semester and three (3) in the winter semester, 

which shall cater to diverse social interests.  

 (i) organize one (1) fundraising event during the winter semester that would go 

 towards their year’s B.Edder4U gift, which can serve as one year specific event. 

(i) this fundraising event shall also raise awareness about the B.Edder4U 

initiative.  
 

3.05 Duties of the Third Year Representatives  
3.05.01 The Third Year Representatives shall: 

(a) be voting members of Council and are required to attend all Council meetings, 

 (b) be a position held by two Association members in their third year,  

 (c) update third year students on upcoming events and information discussed at 

 meetings of the Council, as well as other pertinent announcements, by serving  as the 

PROF Class Reps if they are taking PROF Class at the time. 
  i) Notwithstanding article 3.05.01 c), the Third Year Reps will work with   

 Vice President (Internal) to appoint a PROF Class Rep to each remaining    PROF 

310 class. 

  ii) This appointment shall be at the discretion of Third Year Reps and   



 
 

 

 Vice President (Internal), but shall favour students not currently involved 

   in CESA Council or Extended Council. 

 (d) be an active voice for their year to the Association,  

 (e) act as a resource to all of the members of their year, 

 (f) coordinate all Con-Ed Clothing orders and Merchandise sales by the conclusion of 

Fall term for sale in the Winter term,  

(i) The selection of Con-Ed Clothing will be determined along with the 

Merchandise Coordinator. 

(ii) The CESA Logo will be used as the design. 

(iii) Any profit from these sales shall go towards their year’s B.Edder4U gift.  
(g) organize one (1) fundraising event during the fall semester that would go  towards their 

years  B.Edder4U gift,  

(h) host one year-specific office hour biweekly, which shall take place outside of  regular office 

hours and serve as an opportunity for third year students only,  to bond with their year and ask 

questions of their elected representatives. 

 (i) host three (3) year-specific events per semester, which shall cater to diverse  social interests.  

 (j) organize one (1) fundraising event during the winter semester that would go 

 towards their year’s B.Edder4U gift, which can serve as one year specific event. 

(i) this fundraising event shall also raise awareness about the B.Edder4U 

initiative.  



 
 

 

Appendix: Breaking Free (C) 

From the Hiring Policy Manual: 

 

ARTICLE 1. THE HIRING PROCESS 

1.01 The hiring process for the Treasurer, Events Director, Marketing and Design Director, Academic 

Affairs Commissioner, Equity Affairs Commissioner, Equity Outreach Director, Council Clerk(s), 

Merchandise Coordinator, IT Administrator, B.Ed. Spread Editors, Workshop Coordinator(s), Community 

Affairs Coordinator(s), Athletic Sticks, Photography Coordinators, First Year Interns, and those positions 

deemed applicable under Section 4.10.05 of the CESA Constitution, shall consist of: 

 (i) a written application, 

 (ii) an individual interview. 

1.02 The hiring process for the Social Affairs Coordinators shall consist of: 

 (i) a written application, 

 (ii) a joint interview. 

1.03 The hiring process for the Conference Executive shall follow the procedures outlined in the 

Conference Executive Policy Manual. 

1.04 The hiring process for the Orientation Executive shall follow the procedures outlined in the 

Orientation Policy Manual. 

1.05 During hiring for any Association position, not all applicants will be guaranteed an interview and 

this shall be at the discretion of the hiring panel. Only those applicants who receive an interview will be 

contacted by the hiring panel. 

 

 

 

 


